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Abstract
In the past, it was unknown whether maternity leave 
and postpartum mood and anxiety disorders were 
linked. After reviewing national surveys and research 
studies, a direct relationship has been found. The length 
of maternity leave has been found to impact the mental 
health of a postpartum mother.
Statement of Problem
In primiparous or multiparous women around the world, 
does maternity leave impact the likelihood of 
postpartum mood and anxiety disorders?
Methods
Inclusion Criteria:
o Any race or ethnicity
o Studies that were completed between 2014 

and 2020
o Studies that included maternity leave as an 

intervention
o Studies that measured any postpartum mood and 

anxiety disorders
Exclusion Criteria:
o Studies that only used men as their participants
o Studies that were published in a language other than 

English
o Studies that measured mood and anxiety disorders 

outside of the postpartum time
Search Process:
o Search engines: PubMed, CINAHL Complete, and 

MEDLINE with Full Text
o Keywords: maternity leave, postpartum mood & 

anxiety disorders, postpartum depression
-Two cross-sectional studies, a cohort study, and two 
difference-in-difference studies were used
-Two authors reviewed eight articles. Two articles were 
excluded for not looking at maternity leave and one was 
excluded for not measuring postpartum mood and 
anxiety disorders. Five articles met the criteria and were 
used for data collection.
-3 articles used depression scales (Edinburgh Depression 
Scale, EURO Depression Scale, and Short Form 12)
-2 articles used surveys/questionnaires (Patient Health 
Questionnaire and a comparison of self-reported 
surveys)

Results

Conclusion
Based on the evidence from the research studies, there is a 
prominent link between maternity leave and the risk of women 
having postpartum mood and anxiety disorders. As for the 
length of maternity leave, the average length of maternity leave 
among the research studies were six weeks and did show a 
decrease in the risk for women developing postpartum mood 
and anxiety disorders (PPMAD). In particular, one of the articles 
showed maternity leave up to twelve months long and this 
length of paid leave showed the greatest overall decrease in 
developing PPMAD. However, the likelihood of women being 
able to have a twelve month long maternity leave is unrealistic. 
Therefore, an average of six weekslong maternity leave is 
beneficial enough for women to take to help prevent PPMAD. In 
addition, a woman having unpaid maternity leave instead paid 
leave does not significantly decrease the possibility of 
developing PPMAD.

Future Research
More research should be done on this topic that includes the 
following changes:
o Research that includes different socioeconomic classes and 

not just the middle class or above
o The impact of maternity leave on PPMAD if the infant 

requires special care
o Research if different cultural practices during maternity leave 

have an effect on developing PPMAD.
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